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We provide labor market data 
and analysis, so our clients can 
make informed decisions to help 
their communities thrive. 

Who is Chmura?

Founded in 1998 by 
Christine Chmura, PhD.

Offices in Richmond, 
Cleveland, and Dallas

We are economists,
data scientists, statisticians, 
and business professionals 

who care about helping 
your community grow. 

We are driven by client 
satisfaction and success.

Excellence is our first 
priority-- in customer 

service and data quality.
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Skills: the 
currency of the 
future. 
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Skills

It’s become more 
evident that skill 
level outweighs 

pedigree 
- Chike Aguh

The evolution of the 
workforce and the jobs of the 
future are moving toward a 

skills-based economy, “where 
skills themselves are the 
currency of the future.”

- Alex Kaplan, global leader of  Blockchain 

and AI for Industry Credentials at IBM

Employers that get better at 
recognizing skills will be better 
positioned to improve both the 

talent and diversity of their 
workforces, relative to their 

degree-distracted competitors, 
and unleash the full potential 
of their individuals and teams 

– Forbes

In this era of risk takers and 
contrarian thinkers, skillsets are 
more important than focusing on 

completing the conventional college 
degree which does not give you 
hands-on experience of the real 

world job scenario 
– Entrepreneur Magazine
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Why Employers Have a 
Big Responsibility
“It's essential for employers to 
effectively articulate the skills 
desired for a particular role as 
well as provide information on 
how to obtain the skills…Workers 
are going to have to be 
technicians at some fundamental 
level going forward.” 

– Peter Beard, Sr. VP of Regional Workforce 
Development at the Greater Houston 
Partnership
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Digital Skills Gaps

“Digital skills gaps exist in 
industries now deemed 
essential…Roughly one-
third (33%) of workers in the 
health and social work 
sector had limited or no 
digital skills, for example.”

– National Skills Coalition
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So, what should employers do?

Codify skills for your 
industry.

Establish ways to validate 
an employee’s skills through 
apprenticeships, applied 
examinations, etc. 

Insist that your local 
education systems teach 
these skills in the 
classroom. 
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Why workforce development, economic 
developers, and educators should care

• If you’re in secondary or higher education 
and teaching skills that aren’t relevant to the 
job market, shame on you.

• If you’re in economic or workforce 
development and aren’t doing something 
about about your educational institutions 
teaching irrelevant skills, shame on you.

• If you’re an employer or a workforce 
investment board and allowing tax dollars to 
be spent on teaching irrelevant skills, shame 
on you.
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What can we do?

• Realize that digital skills will become 
more relevant in all occupations.

• In order to work toward aligning the skills 
being taught with the demand in your local 
labor market, you must understand the 
foundational supply/demand aspects of 
that market.

• What are you doing to take the training to 
your most vulnerable populations?  Adult 
learners will continue to grow in relevance 
in your local labor market. They care less 
about degrees and more about skills that 
will get them to a living wage in a short 
period of time.
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Why Using Job Postings, Resumes, and Skills 
Data Will Improve Your Organization’s 

Reputation

You’ll become the 
authority in your region on 
supply and demand. 

You’ll become the go-to 
expert on skills gaps, both 
hard and soft.

You’re proving you’re a 
problem solver.

You’ll be accessing non-duplicative job 
postings and resumes from thousands of 
sources.  You become the authority in 
your region on supply and demand in 
your labor market.

Identifying these skills gaps, as well as 
where there are surpluses and 
shortages in your labor market becomes 
the foundation for identifying strengths 
and challenges in your region.

If I’m looking to grow my business, or 
expand operations to a region, I’m not 
looking for the “perfect” labor market –
I’m looking for the region that can 
identify and solve labor market issues.  
That starts with having the best data  
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Real World Examples Using JobsEQ
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